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• all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT) 

• the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and 
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this 
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to 
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages 
program) 

• the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 – 
Implementing the Child Safe Standards – Managing the risk of child abuse in schools (PDF). 

Attested on 29 April 2026 at 12:42 PM by Jason Smallwood (Principal) 

 

• As executive officer of the school council, I attest that this 2025 Annual Report to the School Community has 
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school 
community. 

Attested on 29 April 2026 at 12:43 PM by Jason Smallwood (Principal) 

 

http://www.vit.vic.edu.au/
https://www.legislation.vic.gov.au/in-force/acts/education-and-training-reform-act-2006
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
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How to read the Annual Report 

What does the About Our School commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s 

performance over the previous calendar year. 

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location, 

size and structure, social characteristics, enrolment characteristics, and special programs. 

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on 

highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, 

and efforts to improve student learning, wellbeing, and engagement. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

• School Profile 

o student enrolment information 

o the school’s ‘Student Family Occupation and Education’ category 

o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey 

o school staff responses to the School Climate area of the School Staff Survey 

• Learning 

o English and Mathematics for Teacher Judgements against the curriculum 

o Reading and Numeracy proficiency levels for National Literacy and Numeracy tests (NAPLAN) 

o Reading and Numeracy relative growth for National Literacy and Numeracy tests (NAPLAN) 

• Wellbeing 

o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey 

o student responses to the Management of Bullying area in the Student Attitudes to School Survey 

• Engagement 

o how many exiting students go on to further studies or full-time work 

o how many Year 7 students remain at the school through to Year 10 

o average absence days per student 

o student attendance rate 

Key terms used in the Performance Summary are defined below: 

Similar Schools 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the 

number of non-English speaking students and the school’s size and location. 
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NDP and NDA 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, 

very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There 

may be no students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The department 

also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools 

that changed school type recently, where school-to-school comparisons are not appropriate. 

Updates to the ‘Performance Summary’ in the 2025 Annual Report 

NAPLAN relative growth data has been included in the 2025 Performance Summary as there is sufficient data available 

for the comparison. 
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About Our School 

School context 

Tarneit P-9 College is situated in Melbourne's western suburbs in the Wyndham City Council 
Local Government Area. The College opened its doors in 2013 with a total of 331 students, and by 
2023 the College reached a peak of 2,366 student enrolments.  
 
Over the past few years, we have seen many new primary and secondary schools being built in 
our local area resulting in a decline of student enrolments. Towards the end of 2025 our numbers 
declined significantly. Reasons for this decline in enrolment were due to families moving away 
from the area, moving back oversees, and new schools opening closer to home and expanding 
their year levels of educational provision. This reduction in student numbers will require careful 
management through the school strategic plan, workforce plan and budget planning for future 
years.  

Our 2025 enrolment reached 2,020 students, consisting of 972 females and 1,048 males. The 
college is staffed by a comprehensive team of 239 professionals, including our College Principal, 
an Assistant Principal class team of 9, 140 teaching staff and 89 Education Support staff. This 
entire team worked together to ensure that all aspects of school life, from classroom learning, 
wellbeing of others and the maintenance of our grounds, resources and facilities, were expertly 
managed. 

The arrival of our new principal in Term 2, 2025, brought a positive change and a fresh 
perspective to our college. Throughout the year, our leadership team worked very hard to build a 
new organisational structure, which was successfully planned and recruited for implementation at 
the beginning of 2026. These changes were designed to provide a clearer leadership structure, 
provide additional coaching for our staff members and to provide a clear sense of direction 
throughout the College.  
 
At Tarneit P-9 College, our vision is for every student from Prep to Year 9, to have high 
aspirations, excel and reach their best. With supportive surroundings and challenging learning 
opportunities, we foster confident and compassionate individuals prepared to make a positive 
difference for the future.  
 
We achieve this by encouraging all students to dream big and work hard toward their goals from 
their very first day of school. We make sure our College is a safe and inclusive place where every 
child feels they belong and is ready to learn. Our teachers provide high-quality lessons that 
challenge students to think deeply, ask questions, and solve new problems. We also help our 
students to grow into brave leaders and to show kindness to everyone in our community. By the 
time our students finish Year 9, they have the skills, the character, and the determination to 
succeed in their lives ahead and help others do the same. 
 
At Tarneit P-9 College the following values underpin the actions of our whole school community: 

·   We value our learning 

·   We are an inclusive school community 

·   We are proud of ourselves, each other, and the school 
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·   We act and are responsible 

 
Tarneit P-9 College is proud to be a vibrant multicultural community, where our families bring a 
wealth of culture and experience from across the globe, with 42% of our parents born in India and 
8% born in Australia and 7% born in New Zealand. We also teach students and support their 
families from Pakistan (5%), Samoa (3%), Ethiopia (4%), the Philippines (4%), Sudan (3%), 
Bangladesh (2%), and Somalia (2%) to name a few. 
 
Our community remains a stable, mid-socioeconomic environment with a Student Family 
Occupation (SFO) index of 0.4719. This diversity is one of our greatest strengths, and we are 
committed to providing every student with the tools they need to thrive in a global world.  

 

Progress towards strategic goals, student outcomes and student 
engagement 

Learning 

This summary outlines our college’s academic performance for 2025, incorporating teacher 
judgements against the Victorian Curriculum 2.0 and NAPLAN proficiency and growth data. 

Teacher Judgement of Student Achievement 

In 2025, our teachers assessed student progress against the revised Victorian Curriculum 
standards 2.0. In the Primary years (Prep–6), 78.7% of students were working at or above age-
expected standards in English, and 74.6% in Mathematics. In the Secondary years (7–10), 64% of 
students met these standards in English, while 65.7% met them in Mathematics. While these 
figures sit slightly below State and Similar School averages, they provide a clear baseline for our 
targeted internal improvement strategies for 2026, including refining instructional practices. 

NAPLAN results for 2025 reflect the percentage of students achieving 'Strong' or 
'Exceeding' proficiency levels. 

• Reading: Our Year 5 students performed strongly at 72.3%, exceeding Similar Schools 
(71.9%). Our Year 7 students also showed resilience, with 64.3% achieving top levels, an 
improvement over our three-year average of 60.9%. 

• Numeracy: Year 7 was a standout, with 65.2% of students in the Strong or Exceeding 
categories, significantly higher than our three-year average of 58.8% and closely aligned 
with the State average. 

NAPLAN Relative Growth 

Relative growth measures how much progress students have made compared to students with 
similar starting points across the state. 

• Reading: Our Year 3 to 5 cohort achieved 77% High or Medium growth, outperforming 
both Similar Schools and the State. 
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• Numeracy: Our Year 5 to 7 cohort achieved an exceptional 80.8% High or Medium 
growth, significantly exceeding the State average of 72.2% 

  

Learning Highlights: 

Strategic Curriculum Alignment & Collective Efficacy 

By strictly adhering to a whole-college meeting schedule and a semester-based improvement 
cycle (KIS 1.a), we have seen a tangible shift in collective efficacy. Teachers successfully 
embedded Victorian Curriculum 2.0 (English & Mathematics) and Victorian Teaching and 
Learning Model 2.0 into unit planners, ensuring updated standards are reflected in daily practice. 
This strategic alignment is evidenced by our Year 5 Reading proficiency reaching 72.3%, which 
exceeds that of Similar Schools (71.9%), and our Year 7 Reading proficiency climbing to 64.3%, 
up from our three-year average of 60.9%. 

Growth in Teacher Capacity & Observation Culture 

The development of clear protocols has shifted our school culture to a ‘building understanding’ 
phase regarding peer observations. Leadership’s active involvement within Professional Learning 
Teams (PLTs) has ensured that theoretical knowledge of the "Big 6” comprehension strategies 
and state initiatives has moved into high-impact classroom application. This increased capacity is 
directly reflected in our NAPLAN Relative Growth; our Year 3 to 5 cohort achieved 77% High or 
Medium growth in Reading, outperforming both Similar Schools and the State. 

Strong Literacy Foundations 

A key highlight was the high-fidelity implementation of the Little Learners Love Literacy program 
in Foundation (Prep). This targeted focus resulted in students demonstrating consistent phonics 
knowledge and high engagement. To ensure depth of practice, we prioritised the Foundation 
cohort for the "Big 6" professional learning this year. This disciplined approach has created a solid 
blueprint for the Year 1–2 rollout in 2026 and supported our primary English teacher judgement, 
where 78.7% of students are working at or above age-expected standards. 

Impact on Student Engagement & Differentiation 

The improvement in teacher capacity has directly translated to the classroom, with observations 
indicating higher levels of engagement and work samples aligned with new achievement 
standards. Improved staff collaboration in PLTs has led to better differentiation and a greater 
ability to respond to individual needs. The impact is most visible in our Year 5 to 7 Numeracy 
growth, where an exceptional 80.8% of students achieved High or Medium relative growth, 
significantly higher than the State average of 72.2%. Additionally, Year 7 Numeracy proficiency 
rose to 65.2%, a sharp increase from our three-year average of 58.8%. 

 

Wellbeing 

Review of the year 

Throughout the year, the College made strong progress in strengthening Tier 1 wellbeing 
practices, with a clear focus on consistency, inclusion and positive behaviour support. 
Students received explicit instruction in expected behaviours aligned with College Values, 
supported by a whole-school raffle ticket system that recognised and reinforced positive 
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choices. This approach contributed to a notable shift in the consistency of language used by staff, 
establishing a shared understanding of expectations across all settings and supporting 
predictable, calm and orderly learning environments. 

Highlights 

A key highlight was the College’s whole-school improvement cycle focused on 
transitions. PLTs implemented consistent language, explicitly taught expectations and celebrated 
success when students transitioned safely and respectfully. Behaviour data collected during this 
cycle demonstrated a significant improvement, highlighting the positive impact of strengthened 
Tier 1 practices and the effectiveness of the College’s “free and frequent” acknowledgement 
system. 

Staff capability in implementing evidence-based, positive classroom management strategies also 
improved through targeted professional learning and collaborative PLT structures. This has 
enabled staff to respond more effectively to student needs and support engagement and wellbeing 
across classrooms. 

Student voice was another important enabler, with leaders actively seeking feedback to refine the 
raffle ticket system and ensure it remained meaningful and motivating. This strengthened the 
authenticity of the approach and reinforced a culture of high expectations. A strength highlighted 
in our school report was strong emotional awareness (Years 4–6: 75%, Years 7–9: 73%) and 
improving Stimulated Learning (80%). 

While progress was made, some planned initiatives, including Berry Street and Tier 1 mental 
health supports, were paused to prioritise the development of a shared understanding of 
inclusive practice. This work, alongside the development of a whole-college Multi-Tiered 
System of Supports (MTSS), will continue in 2026 to further embed consistent, data-informed 
approaches to student wellbeing. 

 

Engagement 

In 2025, the college consolidated the work of previous years by embedding consistent, whole-
school attendance processes. These processes improved the reliability of attendance data and 
strengthened the accuracy of attendance and absence code entry. A key priority was ensuring all 
records clearly and consistently reflected student presence or absence across the college. 

It was anticipated that this increased focus on accurate data entry might initially lead to a decline 
in overall attendance figures, as previously unrecorded or misclassified absences became more 
visible. While a slight decrease in attendance rates and a corresponding rise in recorded 
absences did occur, the overall impact was minimal. The consolidation of processes helped 
stabilise the data and ensured it more accurately represented genuine student attendance 
patterns across all year levels. 

In recent years, the college has achieved positive outcomes through its sustained focus on 
attendance improvement. However, attendance data can fluctuate, particularly when setting 
Annual Implementation Plan (AIP) goals. The final month of the school year significantly 
influences results, with family holidays and unpredictable absences during the last two weeks 
often impacting overall data trends. 
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In relation to 2025 targets, unexplained absence rates were above expected levels. For Years P–
6, the rate reached 9.4 against a target of 6.6, while Years 7–9 recorded 11.8 compared to a 
goal of 10.8. Attendance rates were also slightly below targets, with P–6 at 86% (goal 88%) and 
Years 7–9 at 84.1% (goal 86%). 

Despite these results, there were notable improvements in absence-by-type data, particularly in 
early departures and late arrivals, both explained and unexplained. Continued areas of concern 
include family holidays and unapproved late arrivals. 

The college remains committed to strengthening student engagement through initiatives that 
promote student voice, leadership, and wellbeing, supporting ongoing improvements in 
attendance outcomes. 

 

Other highlights from the school year 

Throughout 2025, the College continued to strengthen and embed our House System across 
Years 7-9. A key focus was on attendance, with an emphasis on celebrating improvement and 
recognising success within each House. Students were motivated through regular 
acknowledgement and rewards for outstanding attendance, helping to build a strong sense of 
pride and healthy competition across the Houses.  

In 2025, the College provided students with a range of opportunities beyond the classroom, 
including interschool sports, year level and elective camps (Years 3, 5, 7 and 9), as well as 
various excursions and incursions. These experiences have helped students recognise that 
learning can occur in diverse and engaging ways beyond the classroom setting.   

The College continues to engage the Tarneit P-9 College community through celebrations and 
termly events such as STEAM night, Family Health Night, Meet the Teacher evenings and Student 
Led Conferences.   

With the support of School Council, lots of improvements across the College's buildings and 
grounds have been made including the painting of internal buildings/classrooms, installation of 
glass doors in Building A, air-conditioning in Building A and B (Gymnasium), landscaping of 
gardens, upgrades of technology, furniture renewal, etc.  

 

Financial performance 

Tarneit P-9 College concluded the 2025 financial year in a stable position. Our Strategic and 
Annual Implementation Plans remain the primary frameworks for ensuring resources are allocated 
efficiently to drive positive student outcomes. 

A staffing surplus of approximately $1.8M within the Student Resource Package (SRP) continues 
to be a vital asset. In 2025, Tarneit P-9 College increased our credit to cash transfers to $2.5M (up 
from $2M in 2024), allowing us to reinvest surplus funds directly into high quality, sustainable 
educational programs. 
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To maintain a safe and modern learning environment, the school invested $538,707 in capital 
works, including upgraded HVAC systems, a new gym audio system, glass partitions for learning 
spaces, and expanded storage facilities. The College operating expenditure is heavily dominated 
by Agency Staff which is reflective of the additional support the school requires on top of the staff 
paid via the SRP. The school's Equity Funding was allocated to staffing, specialised programs, IT 
equipment, and student resources, all aimed at encouraging an equitable environment for every 
student. 

Tarneit P-9 College entered 2025 with new agreements for our Outside School Hours Care and 
canteen, and engage in various facility hire agreements with community groups and sporting 
clubs. The school’s Financial Commitment Summary shows a closing bank balance at end of 
2025 of approx. $2.3M with an operating reserve, of $735,470, a slight decrease from the previous 
year. 

 

 

For more detailed information regarding our school please visit our website at 
https://tarneitcollege.vic.edu.au 

 

 
  

https://tarneitcollege.vic.edu.au/
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PERFORMANCE SUMMARY 

The Performance Summary for government schools provides an overview of how this school is contributing to the 

objectives of the Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing 

this information with parents and the wider school community helps to support community engagement in student 

learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0). 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of 1,987 students were enrolled at this school in 2025, 953 female and 1,034 male. 70% had English as an 

additional language and 1% were Aboriginal or Torres Strait Islander.  

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school’s Student Family Occupation and Education index 

(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment 

characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-

Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band 

represents a high level of socio-educational disadvantage. This school’s SFOE band value is Low - Medium. 

Parent Satisfaction Summary 

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual 

Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree or 

strongly agree) from parents who responded to the survey. 

  2025  

% positive endorsement General School Satisfaction 
(Parent/Caregiver/Guardian Opinion Survey) 

School 70.7%  

Similar schools 67.7%  

State 70.6%  

School Staff Survey 

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage 

endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the 

survey. 

  2025  

% positive endorsement School Climate (School Staff Survey) School 50.4%  

Similar schools 58.3%  

State 59.8%  
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LEARNING 

Teacher Judgement of student achievement against the Victorian Curriculum 

Percentage of students working at or above age expected standards in English and Mathematics. 

  2025  

English Prep - 6 % of students at or above age expected 
standards 

School 78.7%  

Similar schools 84.6%  

State 86.3%  

English Year 7 - 10 % of students at or above age expected 
standards 

School 64.0%  

Similar schools 74.8%  

State 74.9%  

Mathematics Prep - 6 % of students at or above age expected 
standards 

School 74.6%  

Similar schools 81.4%  

State 84.2%  

Mathematics Year 7 - 10 % of students at or above age 
expected standards 

School 65.7%  

Similar schools 71.0%  

State 70.5%  

NAPLAN 

Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN. 

  2025  
3-year 

average 

Reading Year 3 % of students Strong or Exceeding 
proficiency levels 

School 62.1%  59.3% 

Similar schools 64.3%  65.2% 

State 69.5%  69.3% 

Reading Year 5 % of students Strong or Exceeding 
proficiency levels 

School 72.3%  72.8% 

Similar schools 71.9%  73.0% 

State 73.9%  74.6% 

Reading Year 7 % of students Strong or Exceeding 
proficiency levels 

School 64.3%  60.9% 

Similar schools 69.9%  69.5% 

State 65.9%  65.7% 
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  2025  
3-year 

average 

Reading Year 9 % of students Strong or Exceeding 
proficiency levels 

School 56.6%  54.2% 

Similar schools 65.0%  62.4% 

State 62.7%  61.0% 

Numeracy Year 3 % of students Strong or 
Exceeding proficiency levels 

School 53.5%  53.1% 

Similar schools 57.5%  59.7% 

State 66.2%  66.4% 

Numeracy Year 5 % of students Strong or 
Exceeding proficiency levels 

School 61.8%  59.2% 

Similar schools 66.5%  65.8% 

State 69.1%  68.1% 

Numeracy Year 7 % of students Strong or 
Exceeding proficiency levels 

School 65.2%  58.8% 

Similar schools 70.6%  67.9% 

State 65.6%  63.5% 

Numeracy Year 9 % of students Strong or 
Exceeding proficiency levels 

School 52.5%  52.4% 

Similar schools 63.8%  62.7% 

State 61.9%  60.2% 

NAPLAN relative growth 

The percentage of students in the High and Medium relative growth categories. 

Relative growth is determined by comparing a student’s current year result relative to the results of all ‘similar’ Victorian 

students (i.e., students in all sectors in the same year level who had the same score two years prior). If the current year 

result is in the top 25 percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is 

‘Low’. 

A multi-year average for NAPLAN relative growth will be included in future years as data becomes available. 

  2025  

Reading Year 3 to 5 % of students High or Medium relative 
growth 

School 77.0%  

Similar schools 75.1%  

State 74.7%  

Reading Year 5 to 7 % of students High or Medium relative 
growth 

School 73.6%  

Similar schools 76.0%  

State 71.9%  
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  2025  

Reading Year 7 to 9 % of students High or Medium relative 
growth 

School 74.2%  

Similar schools 76.2%  

State 74.1%  

Numeracy Year 3 to 5 % of students High or Medium relative 
growth 

School 69.9%  

Similar schools 76.1%  

State 74.0%  

Numeracy Year 5 to 7 % of students High or Medium relative 
growth 

School 80.8%  

Similar schools 76.3%  

State 72.2%  

Numeracy Year 7 to 9 % of students High or Medium relative 
growth 

School 75.4%  

Similar schools 75.0%  

State 73.5%  
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WELLBEING 

Student Attitudes to School – Sense of Connectedness 

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey 

completed annually by Victorian government school students, indicates the percent of positive responses (agree or 

strongly agree). 

  2025  
4-year 

average 

Years 4 to 6 % positive endorsement School 68.3%  74.0% 

Similar schools 77.4%  78.0% 

State 77.1%  77.3% 

Years 7 to 12 % positive endorsement School 42.4%  46.6% 

Similar schools 47.5%  47.1% 

State 49.8%  48.3% 

Student Attitudes to School – Managing Bullying 

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed 

annually by Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

  2025  
4-year 

average 

Years 4 to 6 % positive endorsement School 59.9%  63.0% 

Similar schools 73.4%  73.1% 

State 76.4%  75.8% 

Years 7 to 12 % positive endorsement School 34.3%  36.4% 

Similar schools 47.3%  45.7% 

State 50.8%  48.3% 
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ENGAGEMENT 

Students exiting to further studies or full-time employment 

Percentage of exiting students going on to further studies or full-time employment. 

  2024  
4-year 

average 

% of students exiting to further studies or full-time 
employment 

School 99.6%  95.7% 

Similar schools 84.2%  86.8% 

State 81.5%  81.2% 

Student retention 

Percentage of Year 7 students who remain at the school through to Year 10. 

  2025  
4-year 

average 

Real retention rate School 0.0%  0.0% 

Similar schools 48.1%  51.5% 

State 68.8%  68.7% 

Average absence days per student 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and 

extended family holidays. 

  2025  
4-year 

average 

Prep - 6 School 27.8  26.9 

Similar schools 23.7  24.3 

State 21.5  21.7 

Year 7 - 12 School 31.5  31.5 

Similar schools 28.3  27.2 

State 30.2  29.4 

Attendance rate 

Attendance rate refers to the average proportion of formal school days students in each year level attended. 

  2025  

Prep School 84.8%  

Year 1 School 84.8%  

Year 2 School 86.0%  
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  2025  

Year 3 School 85.1%  

Year 4 School 87.2%  

Year 5 School 86.2%  

Year 6 School 86.5%  

Year 7 School 86.3%  

Year 8 School 83.9%  

Year 9 School 82.4%  
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FINANCIAL PERFORMANCE AND POSITION 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE 
YEAR ENDING 31 DECEMBER 2025 

Financial figures are as of 19 March 2026. 

Revenue Actual 

Student Resource Package $21,659,482 

Government Provided DET Grants $4,703,606 

Government Grants Commonwealth $49,753 

Government Grants State $0 

Revenue Other $172,692 

Locally Raised Funds $294,449 

Capital Grants $0 

Total Operating Revenue $26,879,983 

  

Equity Actual 

Equity (Social Disadvantage) $478,559 

Equity (Catch Up) $188,674 

Equity (Social Disadvantage - Extraordinary Growth) $0 

Equity Total $667,233 

The equity funding reported above is a subset of the overall revenue reported by the school. 

  

Expenditure Actual 

Student Resource Package1 $21,693,149 

Adjustments $0 

Books & Publications $24,237 

Camps/Excursions/Activities $295,056 

Communication Costs $31,245 

Consumables $407,906 

Miscellaneous Expenses2 $74,956 

Agency Staff $1,393,911 

Professional Development $98,878 

Equipment/Maintenance/Hire $264,335 

Property Services $764,972 

Salaries & Allowances3 $449,878 

Support Services $403,900 
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Expenditure Actual 

Trading & Fundraising $24,298 

Motor Vehicle Expenses $244 

Travel & Subsistence $5,000 

Utilities $174,001 

Total Operating Expenditure $26,105,967 

Net Operating Surplus/-Deficit $774,016 

Asset Acquisitions $538,707 

1 Student Resource Package Expenditure figures are subject to change during the reconciliation process. 

2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

3 Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2025 

Funds Available Actual 

High Yield Investment Account $2,222,668 

Official Account $123,058 

Other Accounts $0 

Total Funds Available $2,345,726 

  

Financial Commitments Actual 

Operating Reserve $735,470 

Other Recurrent Expenditure $0 

Provision Accounts $0 

Funds Received in Advance $0 

School Based Programs $1,014,500 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $0 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $0 

Capital - Buildings/Grounds < 12 months $0 

Maintenance - Buildings/Grounds < 12 months $450,000 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $2,199,970 

  

All funds received from the Department of Education, or raised by the school, have been expended, or committed to 

subsequent years, to support the achievement of educational outcomes and other operational needs of the school, 

consistent with department policies, School Council approvals and the intent/purposes for which funding was provided or 

raised. 

 


